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f1AINE DEPARTMENT OF MANPOWER AFFAIRS 
~ ('.. -... EMPLOYMENT SECURITY 
20 UNION STREET, AUGUSTA, MAINE 0433Q 
' . ...,. 
IUPOO IESUICH DIVISIOII 
ISSUE NO. 9 
NOVEMBER. 1978 
A MONTHLY LABOR MARKET INFORMATION NEWSLETTER FOR 
CUMBERLAND COUNTY 
This newsletter is normally released by the end of the month following the reference month. 
AREA DEFINITIONS AND CHARA:CTERISTICS OF THE ECONOMY 
I. According to recent intercensal population estimates compiled by the U.S. Department of commerce, Bureau ;f the 
Census, Cumberland County's population increased by 6.6 percent between 1970 and 1977, or from 192,528 to 205,200. 
II. The United States Department of Labor has deleted the Po.rtland Standard Metropolitan Statistical Area (SMSA) from 
its list of eligible labor surplus areas for the period, October, November, and December 1978. 
OUTLOOK INFORMATION 
Nonfarm wage and salary employment is expected to decrea.se slightly in December, with gains in wholesale and retail 
, trade being offset by losses in contract construction and other related outdoor activity. Manufacturing employment 
could decrease in December due to the seasonal nature of certain industries, such as food and kindred products and 
lumber and wood products. 
LABOR FORCE , EMPLOYMENT, AND UNEMPLOYMENT 
Labor Force y ReRident Employed Unemployment Unemployment Number Percent of .Labor Force Area!/ This Last Vear This Last Year This Last Year This Last Year 
)lonth Month Ago Month Month Ago Month Month Ago Month Month Ago 
Maine (in OOO'sj 471.4 473.8 466.9 446.5 449.6 432.4 24.9 24.2 34.5 5.3 5.1 7.4 
Portland 
SMSA ••....•..• 87,000 86,400 84,500 83,500 82,800 79,000 3,500 3,600 5,500 4.0 4.2 6.5 
Sebago· Lake 
LMA 3/ .•.•.... 10,2~0 10,480 11,470 9,700 9,990 10,790 530 490 680 5.2 4.7 5.9 
.!/ Labor force, empl oyment , .and unemployment data for all areas are not seasonally adjusted. Estimates made independ-
ently for each sub-st ate area have been benchmarked to and extrapolated from six-month moving averages of the cur-
rent Population Survey. All data adjusted to a place of residence basis. 
Y This month and last month figures preliminary; year-ago figures revised. 
~ The definition of this labor market area is pending approval by the U.S. Department of Labor, Employment and Train-
ing Administration. 
NONFARM WAGE AND SALARY EMPLOYMENT BY PLACE OF WORK 
Portland SMSA 
Number of Wnrkers y Net Change to Percentage Cnange to I Current Month From Current Month From 
Item This Last l Year I Last I Yei:l.r Last Year 
:--:on.th Month I 
--5~ !·ion th I Month I Aqo Aao 
Nonfarm Wage and Salar~, Err.p loyment y 88.0 87.6 84.6 ! + 0 . 4 + 1 4 + n LL~ -1- 4 n? 
Manufacturing 
-
16.2 16.2 i 15.8 t 0.0 + n 4 n nn -1- ? c;~ 
Food and Kindred Products ? ? ? ? : ? n n n + n ? n nn -1-1 ('\ ('\('\ 
AEEarel and Other Finished Products 0.3 0.4 l Q.4 I - Q.l ~ - 0.1 -2s on -22.QQ Lumber and Wood Products Furniture and Fixtures 0.6 0.6 I 0.4 I 0.0 + 0.2 0.00 +50.00 
Printinq, Publishina. and Allied Industries 1. 0 1.0 0.9 : o.o + 0_1 o.nn +11 11 
Leather and Leather Products 2.9 3.0 2.8 I - 0.1 + 0.1 - 3.33 + 1 57 
T 
Fabricated Metal PrQgJ.;g;;tlii y 2.0 2.0 2.3 0-0 - 0.3 o_nn -11 n4 -
Machiner~, exce2t Electricel l Q l Q l A I n n ..... ('\ 1 (\ (\(\ ..... k J:::t:: 
Electrical Machine:i;:y , 7 1.6 1.1 I + 0.1 + 0.6 + 6.25 +54.55 
Transoortation Eauinment 0.3 0.3 0.7 0.0 - 0.4 0.00 -57.14 
... 
Al 1 Q+-h"'r Man11facturincr 3.3 3.2 3.4 + 0.1 - 0.1 + 3.13 - 2.94 
~ 
'nn ., 71 8 71.4 68.8 + 0.4 + 3.0 + 0.56 + 4.36 
Contract Construction 4_0 4_2 4.1 
-
0.2 
-
0.1 - 4.76 - 2.44 
Transportation, Communication, Electric, 
and Gas Services 4 q 5 0 4_q 
-
0 1 0 0 - 2_00 0.00 
Wholesale and Retail Trade 24_5 23.8 22.1 + 0.7 + 2-4 + 2_94 +10.86 
Finance, Insurance, and Real Estate 6.8 6.8 6.5 i 0.0 + 0.3 o.oo + 4.62 
Serv.ices except Domestics ann o+-'h,,.,.. l\Jl"'lnm-Fn 17.9 17.8 17.3 + 0.1 + n_fi + 0 Sfi + 1_47 
Government 13.7 13.8 13.9 : - 0.1 - ()_?. - o_ 72 - 1.44 
Workers Involved in Labor-Management Disputes 0.9 0,9 I 0.0 I 0-0 .+ 0.9 non NIA 
1/ Figures in thousands. Figures for 1978 are prel 1rr.ir 'l::-·,- , •,.·hile 1977 'figi..:res are revised. 
~ Refers to persons on est ablishment payrolls for a~y pnr~ of t he pay peri~c which includes the 12th of the month. 
Excludes persons involved in labor-management disputes, domestics in private households, nonfarm self-employed 
individuals, and unpaid family members. 
Published under Aor.ronriati 0 :o N,Jft 03~44.2 
JAN 4 1979 
1 
Active Applicants and unfilled Job Opening• in &elected Occupational Group• y 
Oc:cupationa 
.Occupations in Administrative Specializations •••••••••••••••••••••••••••••• 
Wholesale and Retail Trade Managers and Officials •••••••••••• : ••••••••••••• 
Miscellaneous Managers and Officials ••••••••••••.•••••••••••••••••••••••••• 
Social and Welfare Work Occupations ••..••••.••.•••••••••••••••••••••••••••• 
Secretaries •••••••••••••••••••••••••••••••••••••••••.•••••••••••••.•••••••• 
Stenography, Typing, Filing, and Related Occupations •••••••••••••••••••••.• 
Bookkeepers ••••••••••.•••..•••.••••...••••••••••.•••••••••.•••••••••••••••• 
Cashiers ••••••••••••••••.••••••••••••.•••••••••••••••.••.•••••••••••••••••• 
Computing and Account Recording Occupations •••••••••••••••••••••••.•••.•••• 
Shipping and Receiving Clerks •••••••••••••.•••.•.•••••.••••.•.••.•••••••••• 
Sales Occupations, Miscellaneous Commodities ••••.•••••••••..••••••••.•••••• 
Waiter, Waitress, and Related Food Serving Occupations ••••••••••••••••••••• 
Chefs and Cooks, Large Hotels and Restaurants •••••••••.•••..••••••.•••..••• 
Kitchen Workers ••••••••••••••..•••••••••••••••••••.••.••••••••••••••••••••• 
Attendants, Hospitals, Morgues, and Related Health Occupations •••.••••••••. 
Porters and Cleaners .••.••••••.•.•••••••••.•.•••••.••••••••..•.•••••••••••• 
Motorized Vehicle and Engineering Equipment Mechanics and Repairers ..•••••• 
Occupations in Repair and Fabrication of Footwear •••••••.•••..••••••••.•••• 
Construction and Maintenance Painters and Related Occupations •••••••.•.•••. 
Carpenters and Related Occupations .•.•••.••••••••...•.••.•••.••.••••••••••• 
Miscellaneous Construction Occupations •.••••..•..•••••••.••.••••••..••.•.•• 
Miscellaneous Structural Work Occupations ••.•.••.••.•.••••••••••••••••••••• 
Truck Drivers, Heavy •••.•••••..•••••..••...••.••••.•..••.•...••.•.••••• _. ••. 
Packaging and Material Handling Occupations .••••.•..••.•.•..••••.•••••••••• 
y Those occupations which have 35 or more active applicants. 
Job 
Applicants 
53 
49 
55 
88 
53 
153 
49 
66 
101 
76 
97 
120 
81 
74 
48 
84 
60 
55 
50 
117 
54 
276 
Source: Employment Security Automated Reporting System, Table 96. (CUrl"ent Month) 
SELECTED CHARACTERISTICS OF THE INSURED UNEMPLOYED (CUMBERLAND OOUNTY) 
Opening• 
Received 
4 
5 
1 
10 
8 
15 
3 
14 
0 
6 
4 
13 
6 
14 
1 
12 
3 
8 
4 
12 
27 
11 
12 
46 
Insured Unemployed 
Percent Distribution 
Ma.le • •••••••••••••••••••••••••••••••••••••••••••••••••••••••••• 
Fama.le • •••••••••••••••••••••••••••••••••••••••••••••••••••••••• 
· Industry of Separation 
Contract construction ..••.•.•••••••••.•••••.••.•••••••••••••••• 
Manufacturing • ...... ~ •.•.....•...••....•.••••••••.••••.••.••.••. 
Retail Trade . .•.••••. ~ . •.•..•.•.•••.••...•.••••••••.••.••.••••• 
Services~ ......... ~ • •.•••••...••..•••...••...••.•.••..•••.••.••. 
All Other .. ........................................•..•........ 
ADDITIONAL INFORMATIOO 
CETA--A CLEAR OBJECTIVE 
63.1 
36.9 
22.6 
21. 7 
16.7 
13. 7 
25.3 
Recently, Congress reauthorized CETA legislation for another four years. The reauthorization legislation addresses 
several major concerns: 
A. Aims our limited resources at those persons most in need. 
B. Controls the substitution of CETA jobs for regular governmental jobs. 
c. Emphasizes the provision of training rather than simple job placement. 
D. Provides a mechanism for the automatic phasing-in and phasing-out of the number 
of public service jobs with changes in the national unemployment rate. 
E. Increases the involvement of the private sector. 
F. Simplifies and reorganizes the administrative provisions in order to reduce the 
paper work burden of CETA. 
The reauthorization provides the country with a clear and stated objective for its employment and training programs: 
increase the earned income of persons who go through CETA. Participation in CETA programs will essentially be con-
fined to the economically disadvantaged. Targeting CETA's assistance only for the poor has been coupled with re-
straints on the wages paid under public service employment (PSE). The average wage would now be no more than 
$7,200, with a proviso for high cost areas where maximum wages could qo up to $12,000. 
With regard to target groups, the new CETA legislation encourages Prime Sponsors to provide some services to 
"displaced homemakers," a term largely associated with widowed, divorced, and/or deserted women. 
This newsletter is published monthly for distribution to the public. If additional information is desired, contact 
Michael P. Donahue, Acting Manager for Labor Market Information -- Portland District, Maine Department of Manpower 
Affairs, Employment Security, 107 Elm Street, Portland, Maine 04104; telephone (207) 775-4141. 
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